
 

  RISHIROOP LIMITED 

                                  POLICY ON SUCCESSION PLANNING  
 

 

TITLE: 

 

This Policy shall be called ‘Policy on Succession Planning’. 

 

Pursuant to Regulation 17(4) of the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015, the Company is required to frame a policy for 

succession for appointment to the Board of Directors and Senior Management. 

APPLICABILITY OF THE POLICY: 

 

The Policy shall be applicable for succession planning of the managing director/whole-

time/ executive directors, non-executive directors, independent directors and other 

members of the Board and senior management.  

 

SUCCESSION PLAN FOR THE BOARD AND SENIOR MANAGEMENT: 

 

The Nomination and Remuneration Committee of the Board (the “NRC”) shall 

periodically review the leadership and management needs of the Company.  

 

The NRC shall assess the suitability of a person who is being considered for appointment 

as a director of the Company, based on his / her educational qualification, experience, 

expertise, and track record and shall recommend to the Board, the terms, and 

conditions of his/her appointment, including remuneration.  

 

The NRC would assess the emerging business and leadership requirements of the 

Company and at its discretion, recommend to the Board, appointment of suitable 

candidate(s) in key senior management positions with a view to ensure a continuous 

availability of managerial talent at senior levels to meet the organizational needs.  

 

The recommendations of the NRC shall be placed before the Board for approval.  

 

The senior management team shall always strive to develop a strong leadership pipeline 

by enriching work exposure to in-house talent. 

 

 

*************************** 


